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Our Vision for Meadowside School is to:

Enable each pupil to shine every day &

Inspire every pupil & their family to achieve a brighter future
By Being:
A model of best educational practice,

Developing cultural capital &

Working collaboratively within our community.




	Rationale/INTENT: 
Our intent is to ensure that all pupils are able to contribute to and fulfil their place in society.  Employment is recognised as a positive influence on personal well-being as well as the key to social mobility.  We, therefore aim to provide a robust and coherent Careers programme from year 7 onwards which is embedded throughout the curriculum to ensure every pupil has the understanding and skills to take an active role in society.
In careers education, this translates as every student making the right choices for their progression.  We support students in making well-informed decisions by providing access to differentiated, impartial and independent information and guidance about the range of options (including academic, vocational, apprenticeships) that are most likely to help them to achieve their ambitions.  By helping students with decisions at crucial stages, informing them of all their options and introducing them to the world of work, we aim to prepare them for their future whichever pathway they choose.
Careers is monitored at a strategic level by a named Governor and SLT, and implemented by the independent Careers Advisor, Careers teaching lead and individual teachers. 
The programme is underpinned by statutory guidance, the Gatsby Benchmarks and Baker’s Clause (appendix) 


	Principles/ INTENDED LEARNING OUTCOMES:
· To provide support for individuals to empower decision making throughout their lives.

· To teach appropriate skills to enable access to future learning and choice making.

· To support and enable young people and their families to access appropriate provisions for the future.

· To raise pupils’ self-esteem and aspirations to make choices, manage their progression and make transitions into a fulfilling life

· To raise families’ aspirations and support person centred planning to improve outcomes
· To enable the experiencing of a wide range of different types of volunteering and employment


	IMPLEMENTATION:
Careers is delivered as a discrete weekly lesson to all teaching groups in all years. Well-planned, differentiated and personalised careers education is a right for all learners. The Careers Lead designs long and medium term plans and shares these with Lesson Leaders. The Lesson Leader differentiates and personalises planning further, delivering lessons and assessing progress and ensuring relevant qualifications and accreditations are secured. The Careers lead ensures assessment decisions are moderated to ensure standardisation across all groups. Topics at KS3 include: working as a team, relationships at work, personalised careers ladders, economic wellbeing, mental health well-being at work, health and safety and making a positive contribution to society. These topics are built upon at KS4 and post 16 in addition to new topic areas of: Further Education and other providers, applying for jobs, careers exploration, making informed careers choices and a personalised skills audit. 

Qualifications and Accreditation

Where possible we want our pupils learning and progress to be accredited at Y11 and Y14.  As such qualifications are planned at Entry Levels 1, 2 and 3, and Level 1 at award, certificate and diploma level. For pupils working at pre entry level accreditation as part of AQA Unit Award Scheme supports each topic. 

Careers Lead plans additional CEIAG activities alongside lessons e.g. visits from ex-learners, to talk about life after Meadowside, conferences, specialist visitors from other Education providers, Careers Events, Futures seek etc. and keeps a record of all experiences and advice, and whole school assemblies 
The Independent Careers Advisor gives advice to pupils and their families by:
· Conducting individual interviews before all major transition points.
· Providing impartial, independent advice and informing individuals/parents/carers when required. 

· Attending Annual Reviews and act as an independent advisor to parents and children present at the meeting
Independent information is also shared through:
· Visits from other Post 16 providers 

· National/local conferences.  

· Visiting specialists

· Careers websites
· Consultation evenings where all supporting agencies are e.g. staff from Social Care, Evolutions, Willow Tree Respite Centre, Benefits Advice, Housing, local colleges and the Transition Team.

· Peer interviews.  Past learners are invited to talk to learners, from their impartial perspectives about their experiences of transition and pathways after Meadowside.

Work-Related Learning 
Where possible pupils take part in at least one work experience placement during KS4 and/or Post 16. This will usually be over a longer period of time e.g. One day a week for one term. It is driven by pupil interest.  (see appendix 1) In addition pupils will have numerous encounters with employers via lessons and visitors. 
Each year we have a ‘Futures week’ for KS4 and Post 16 which focuses upon working skills; emphasis is placed on the importance of careers.  The planning for this week is supported by the Independent Careers Advisor and Careers Lead. Activities include mock interviews, advice and exploration of specialist careers, course tasters, and activities designed to extend personal aspirations for careers, leisure and hobbies. Previous years’ themes include: The Fifties, Business and Enterprise, Olympic Sports and Leisure, Media and Performance, Science, Health and Social Care, Animal Care and Horticulture, and Leisure and Wellbeing 

Each individual learner has an individual Record of Achievement to support him/her in future transitions. Contents include Curricula Vitae, Action Plans, and accreditation and qualification certificates. 

	RESOURCES: Use of supporting websites and information is referenced in planning.  Meadowside School website, which can be accessed at www.meadowsideschool.com, has a Careers Area and signposts towards relevant websites.

	WORKLOAD IMPACT ASSESSMENT:  

Ensuring staff have capacity to take on a new task is vital to its success and their wellbeing.  Our aim is to put the joy back into teaching without compromising pupil outcomes: (See appendix 4)


	MONITORING: Meadowside School implements CEIAG in accordance with current national guidelines and requirements.  An annual Compass audit (example appendix 5) is completed to ensure the school meets all statutory advice and guidance, this is reviewed by Local Authority representatives. An annual internal audit is carried out to ensure Careers is embedded within all curriculum areas’ medium term planning in order to support careers knowledge within each subject. The audit results feed into the development plan to ensure the best practice. 
The Careers Leader will review the policy biennially and report back to the Head Teacher/Governors regarding new legislation or developments.  Pupils will be consulted on developments in the Careers programme
Staff Development; Meadowside School recognises the need for staff to become experts within their fields.  Meadowside School will maintain programmes of professional development for individuals.  Specific staff will be identified to attend careers related training and maintain high levels of expertise within this area. Links have been developed with the Careers enterprise company as part of Merseyside Careers Hub and Talentino. 
In Careers standardisation is supported through a range of exemplars at different assessment levels. These are distributed to lesson leaders at the start of term during a discussion regarding termly planning and pupil targets in order to assist staff with correctly applying standards. 

In the week after assessment week the Careers lead will request the work of a sample of evidence through books and evidence for learning. They will then moderate this evidence to the standards in Careers and provide verbal and written feedback to individual lesson leaders with prompts for improvement where required. Appendix 5 proforma.

Cross departmental pupil moderation of standards takes place on a termly basis in order to ensure that there is consistency within the pitching to individual pupils across subjects.

Inter school standardisation 

It is important that standards of the Careers Curriculum remain as good as, or better than schools which are better than schools which are outstanding. As such the Careers leads maintains contacts with other schools to compare developments.

EQUALITY IMPACT ASSESSMENT:

This Policy should be read alongside other relevant Meadowside School policies. It has been written with the 2010 Equalities Act (and its March 20 updates) in mind. Pupils at Meadowside School are treated with consistency and high standards are expected of all. In order to achieve these for all pupils, they are treated with sensitivity towards their individual needs, characters and rights. We recognise that treating people equally does not mean treating them in the same way.

	IMPACT
As a result of effective planning, maintenance of up to date knowledge, and creative approaches to learning, we feel our learners are very well-supported to make appropriate, relevant choices in their Careers pathways. Giving young people the skills to make informed choices and to manage their progression through learning – through our effective Careers Education programme, backed up by our integrated package of advice and support – is essential to improve outcomes and support them with transferable skills into adulthood, in an ever changing world.



	REFERENCES:
CEIAG supports, and is itself underpinned by, a range of school policies and curriculum areas; learning and teaching, assessment, recording and reporting, Gatsby Benchmarks and Baker Clause Every Child Matters, Citizenship, PSHE, Work Related Learning, Enterprise, equal opportunities and diversity
Meadowside School Assessment Policy

Meadowside School Marking and Feedback Policy

Meadowside Curriculum Policy


	APPENDICES: 

Appendix 1

Work Related Learning (WRL) 
We believe the most effective learning for our students is to experience specific tailored programmes alongside acquisition of appropriate skills in order to access understanding of the work place and prepare for future employment and/or placements
WRL is accessed directly within curriculum time as well as using a cross curricular approach with individual subject areas e.g. Sports Coach visits the school to talk about careers in fitness.
Areas for WRL:

· Specific timetabled sessions – Careers and other subjects
· WRL Futures week – Individual programmes targeted at specific industries 

· Work experience placements

· National events
· Local events 
· On site enterprise initiatives
· On site internships

· Positions of responsibility within school e.g. Dining monitors

Work experience

In order to take part in work experience a placement is either identified by school staff or a pupil may self-identify with the support of their parent/carer. 

All placements must be checked for Health and Safety and DBS, and a risk assessment produced for each employer by our Independent Careers Advisor. Each pupil is risk assessed to establish travel and support needs. Some pupils may work independently and some may require full time support of a Teaching Assistant whilst at their placement. 

Prior to attendance at work experience all risk assessments are checked by the school’s Health and Safety Lead. Placements may be cancelled at short notice if school staffing levels mean a pupil is unable to be transported to or supported at their placement. Where a pupil is gaining a lot and enjoying the placement.  it may be increased by either increasing the length or increasing the number of days/time. 
Appendix 2 
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Appendix to CEAIG Policy 

Provider Access Statement January 2022
To be read alongside Safeguarding Policy 

Meadowside School: Provider Access Policy    
Introduction: This policy statement sets out the school’s arrangements for managing the access of providers to the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997 and has been updated to comply with the Recent White Paper ‘Careers Guidance and Access for Education’ Jan 2023. As Meadowside School offers a three year sixth form statutory guidance of Y13 has been changed to Year 14 to include the final year of most pupils. 
Pupil entitlement

All pupils in years 8 to 14 are entitled: 
· to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through Careers events, assemblies and group discussions and taster events;  to understand how to make applications for the full range of academic and technical courses. 
· For pupils of compulsory school age these encounters are mandatory and there will be a minimum of two encounters for pupils during the ‘first key phase’ (year 8 to 9) and two encounters for pupils during the ‘second key phase’ (year 10 to 11). For pupils in the ‘third key phase’ (year 12 to 14), particularly those that have not yet decided on their next steps, there are two more provider encounters available during this period, which are optional for pupils to attend. These provider encounters will be scheduled during the main school hours and the provider will be given a reasonable amount of time to, as a minimum:  
· share information about both the provider and the approved technical education qualification and apprenticeships that the provider offers 

· explain what career routes those options could lead to 

· provide insights into what it might be like to learn or train with that provider (including the opportunity to meet staff and pupils from the provider) 55 

· answer questions from pupils. 
Meaningful provider encounters: 

One encounter is defined as one meeting/session between pupils and one provider. We are committed to providing meaningful encounters to all pupils using the Making it meaningful checklist. Meaningful online engagement is also an option, and we are open to providers that are able to provide live online engagement with our pupils. 
Previous providers  

In previous terms/years we have invited the following providers from the local area to speak to our pupils both at Meadowside School, Via Careers Fayres and onsite at the providers:  Wirral Metropolitan College, Autism Together, West Cheshire College, Reeseheath College, Liverpool City College, Coleg Cambria, Greenbank College, Derwent College, Vocational College, Mencap, Progress to Excellence, Activate CES. 
Destinations of our pupils:  Last year our leavers moved to range of providers in the local area after school: Autism Together, Northop College, Wirral Metropolitan College 

Management of provider access requests 

Opportunities for access: The school offers the six provider encounters required by law and a number of additional events, integrated into the school careers programme. We will offer providers an opportunity to come into school to speak to pupils or their parents or carers. Our pupils also attend Careers Fayres at Clairmount Special School and ‘The Hive’.  To support this process, if you would like to arrange a visit you will need to 
· Write to, email ( schooloffice@meadowsideschool.com ) or telephone the school on 0151 678 7711 and ask to speak to the Careers Lead. 
· You will be asked to give information about which pupil groups you would like to address, the nature of the advice you would like to give and a timeframe for completion
· This request will then go to the Head Teacher and Lead Governor. You will be informed of the outcome of your request within two weeks. 

· Reasons for refusing access may include but are not limited to:  Inappropriate level for our SEND pupils, lack of DBS/personal identification information, inconvenient timing request.

Careers Programme Calendar  2022 2023

Autumn term
Careers Fayre Claremont KS4 Post 16 

Careers Fayre The hive  KS4 Post 16 

College visits to Wirral Met and Coleg Cambria KS4 Post 16 
Community cafe work experience  KS4 Post 16

Royden Park and Woodchurch Farm work experience KS4 Post 16 

Care home work experience 
Apprenticeship scheme starting in Yellow, Orange and with Site Manager

KS3/KS4/Post 16 Curriculum lessons 
Pupils in y10-14 contribute Transition plans/post 16 and KS4 PF and SF make video for AR
Careers across curriculum KS3

Careers across curriculum KS4/Post 16

Careers interview independent Post 16

Annual Reviews Post 16

Compass plus audit  
Spring term
Meadowside Apprenticeship Scheme extended to include Art and Cookery options
KS3 learning about Managing Relationships with a focus on relationships at work 
KS4/Post 16 learning about 

Community cafe  work experience 

Royden Park and Woodchurch Farm work experience  KS4 Post 16 

Care home work experience 
Independent careers interviews Y9,10

Careers across curriculum KS3

Careers across curriculum KS4/Post 16

Pupils in KS3 contribute to Transition Plans and PF and SF make video for AR

Pupils in Ks3 Life Skills 
Jan 23 supporting with college applications

Year 9 & 10 Career Interviews

Year 10/ Year 11 Annual Reviews

Future skills Questionnaires

Talentino training for new staff in Pre and Semi formal 

Compass plus audit  

Summer Term
Futures Week KS4 and Post 16 Horticulture and Animal Care

Employer engagement visits in school 

KS3 careers curriculum lessons
KS4/ Post 16 careers curriculum lessons
Transition events for colleges and destinations 

Alumni talks to current pupils

Independent careers interviews Y13 Y14 
KS3 employer talks in school

Community cafe work experience 

Royden Park and Woodchurch Farm work experience  KS4 Post 16 

Care home work experience 
Careers across curriculum KS3/KS4/Post 16

Year 7, 8, 9 Annual Reviews

Careers Evening linked to Parents evening

Compass plus Audit and strategy plan for 23/24
Premises and facilities 

The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and pupils, as appropriate to the activity. The school will also make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. Meaningful online engagement is also an option and we are open to providers that are able to provide live online engagement with our pupils. Providers are welcome to leave a copy of their prospectus or other relevant course literature at the school office to be shared with Careers Lead and disseminated to pupils through their weekly Careers lessons. 

Complaints: 

Any complaints with regards to provider access can be raised following the school complaints procedure or directly with The Careers & Enterprise Company via provideraccess@careersandenterprise.co.uk  
Approval and review Approved [date] by Governors at Curriculum and Standards Committee 

Next review: [date] Signed: [name] Chair of Governors ,   Paula Wareing Head teacher

Appendix 4

Workload assessment 

[image: image5.png]Is the policy legally required?

No Yes
Will the policy improve the
safety of pupils, staff or other
important stakeholders?
Yes No
Yes
L il
s it simil :g““;;”; existing Willit improve pupils’ learning?
Yes No No
Could those policies be bl
Is there another way we could
amended to include > achieve our objective?
our proposed new objective? No
Yes Yes No
v
Review your other policies Don't write the policy Write the policy
and add this objective Check that
where relevant Consider.

« Holding a staff meeting or training
session, or sending
an email,to inform relevant
parties of your new
strategy/idealguidelines instead

The main aspect of the policy
that people need to remember above all
else, is clear

You have evidence that the
policy will achieve its objective

You know how progress/success will be
measured

The policy won't increase
staff workload

Ifit does, you will ask staff to stop doing
something else to provide time for
adhering to this policy

You know how implementation problems
will be identified and resolved






	Appendix 5 

Careers Moderation Proforma

Moderator : J Goalen 

Teacher/s:

Date of moderation 

Pupil sample 

Work in books/feedback 
Accreditation work/feedback  

Learning journeys/feedback 
                                                                   Signed ………………………………………………………………………………
                                                                   Signed ………………………………………………………………………………
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